Business objectives
set for coming year.

Performance Development
Process

Salary Review Process

1. Manager makes
salary review
Manager agrees recommendations.

goals for the year.

Performance discussions
held with each employee.
Performance reviewed,
goals set.

ANNUAL PERFORMANCE AND

REMUNERATION REVIEW
PROCESS

2. Salary review
recommendations
signed off by Senior Mgt
for discussion with
employees.

3. Salary review
outcomes confirmed
in discussion with
employee .
(End June)

4. Salary movements
take effect
(2 July)

Mid-year review

Performance
discussions.




